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UNACCEPTABLE HARASSMENT POLICY

of the UNITED KINGDOM DODGE BALL ASSOCIATION

As part of its overall commitment to equality of opportunity, this organisation is fully committed to promoting a good and harmonious working and sporting environment where every member and employee is treated with respect and dignity and in which no member or worker feels threatened or intimidated because of his or her religious beliefs, political opinion, sex, marital status, disability or race
.  The aim of this policy and the accompanying procedure is to prevent harassment, provide guidance to resolve any problems should it occur and prevent recurrence.

Harassment at work in any form is unacceptable behaviour and will not be permitted or condoned.  Sexual, sectarian and racial harassment as well as harassing a disabled person on account of disability, constitute discrimination and are unlawful under the sex discrimination, fair employment, race relations and disability legislation.  Harassment may also be a civil offence; a criminal offence and it may contravene health and safety legislation.

Harassment detracts from a productive working environment and can affect the health, confidence, morale and performance of those affected by it, including anyone who witnesses or knows about the unwanted behaviour.  This can have a direct impact on the profitability and economic efficiency of the organisation.

Harassment is inappropriate behaviour at work and will be treated by this organisation as misconduct, which may include gross misconduct warranting dismissal.  All members and employees must comply with this policy.

DEFINITION OF HARASSMENT

Harassment is unwanted conduct of a sexual/sectarian/racial/disability nature or other conduct based on sex, religious belief, political opinion, race or disability affecting the dignity of women and men within the organisation.  This can include unwelcome physical, verbal or non-verbal conduct.  Such behaviour is unacceptable:

· Where it is unwanted, unreasonable and offensive to the recipient

· Where it is used as the basis for an employment decision

· Where it creates a hostile sporting and/or working environment

Some examples are given below but many forms of behaviour can constitute harassment:

· Physical conduct ranging from touching to serious assault

· Verbal and written harassment through jokes, racist remarks, offensive language, gossip and slander, sectarian songs, threats, letters

· Visual displays of posters, graffiti, obscene gesture, flags, bunting or emblems or any other offensive material

· Isolation or non-co-operation at work, exclusion from social activities

· Coercion, including pressure for sexual favours, pressure to participate in political/religious groups

· Intrusion by pestering, spying, following etc

It should be noted that it is the impact of the behaviour which is relevant and not the motive or intent behind it.

MEMBERS’ AND EMPLOYEES’ RIGHTS

All members and employees have the right to participate in sport and/or work in an environment, which is free from any form of harassment.  The United Kingdom Dodge ball Association fully recognises the right of members and employees to complain about harassment should it occur.  All complaints will be dealt with seriously, promptly and confidentially.

This procedure does not replace or detract from the rights of members and employees to pursue a complaint under the sex discrimination/race relations/disability discrimination legislation. A complaint must be lodged within three months from the date of the alleged act of sex, disability or racial discrimination.  For religious or political discrimination, a complaint must be lodged within three months from the date when the person first knew, or might reasonably be expected to have first known of the act of discrimination or within six months from the date the act occurred, whichever is earlier.

Every effort will be made to ensure that employees making complaints and others, who give evidence or information in connection with the complaint, will not be victimised.  Victimisation is discrimination contrary to the Disability Discrimination Act 1995, the Fair Employment (NI) Acts 1976 and 1989, the Race Relations (Northern Ireland) Order 1997 and the Sex Discrimination (Northern Ireland) Order 1976.  Any complaint of victimisation will be dealt with seriously, promptly and confidentially.  Victimisation will result in disciplinary action and may warrant dismissal.

MEMBERS’ AND EMPLOYEES’ RESPONSIBILITIES

All members and employees have a responsibility to help ensure a sporting and/or working environment in which the dignity of members and employees is respected.  Everyone must comply with this policy and members and employees should ensure that their behaviour to teammates, colleagues and customers does not cause offence and could not in any way be considered to be harassment.

Employees and members should discourage harassment by making it clear that they find such behaviour unacceptable and by supporting colleagues who suffer such treatment and are considering making a complaint.  They should alert an officer, manager or committee member to any incident of harassment to enable this organisation to deal with the matter.

OFFICERS’ DUTIES

Committee members and Officers of the UKDBA have a duty to implement this policy and to make every effort to ensure that harassment does not occur, particularly in work areas for which they are responsible.  Committee Members and Officers a have responsibility for any incidents of harassment of which they are aware or ought to be aware.  If harassment does occur, they must effectively deal with the situation.

Further information on managing sexual harassment effectively is contained in “Sexual Harassment at Work:  Guidance on Prevention and Procedures for dealing with the Problem” and “Sexual Harassment at Work:  A Guide for Employees” (October 1993).

Further information on managing sectarian harassment effectively is contained in “Sectarian Harassment at Work:  Employer Guidelines” (1996).

Further information on managing racial harassment effectively is contained in “Racial Harassment at work:  What Employers can do about it.”  

All publications are available from the Equality Commission telephone 028 9050 0600.
� Throughout this document the word “race” is to be understood, in line with the Race Relations (Northern Ireland) Order, to include colour, race, nationality or ethnic or national origins.  Irish Travellers are recognised by the Order as being members of a racial group.






