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UNITED KINGDOM DODGE BALL ASSOCIATION EQUAL OPPORTUNITIES POLICY
AN EQUAL OPPORTUNITIES POLICY IS:

The elimination of unlawful discriminatory practices and the promotion of measures designed to combat the effects of past discrimination”(“Equal Opportunities, The Way Ahead” by Julie Straw)

1. Statement of Equal Opportunities.

UKDBA is committed to implementing its Equal Opportunities Policy.

This Association will not tolerate discrimination based on:

Regional, race, colour, gender, sexual orientation or identity, ethic or national origin, disability, partnership status or home responsibility, health status, age, appearance, political, religious or moral belief, trade union activity, socioeconomic backgrounds or any other factor that may cause offence or intimidation to any individual in accordance with the Association’s constitution.

2. Aims of the equal Opportunities Policy

2.1 UKDBA recognises that opportunities are not equally available to everyone.

2.2 UKDBA is committed to ensuring that equal opportunities are available, in so far as is possible.

2.3 Equal opportunities means that our membership has an equal chance to use our services and take part in our activities.

2.4 All prospective employees and volunteers have an equal chance. Therefore we employ the best person for the job.

2.5 UKDBA will endeavour to provide a range of services, within the scope of the club’s activities, which meet the needs of the whole of the membership.

2.6 UKDBA strive to support members of the community in their involvement in the activities organised and provided by UKDBA and it’s affiliated groups.

2.7 Discrimination against any member or customer on any grounds shall not be tolerated.

2.8 Publicity by the UKDBA shall not discourage any group from becoming involved in UKDBA either as a member, volunteer, employee or customer.

2.9 Discrimination against potential or existing employees and volunteers on any grounds shall not be tolerated.

2.10 UKDBA will endeavour to be compatible with equal opportunities legislation.
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